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1. GOVERNANCE STRUCTURE 

 

1.1 Overview 

MCB Africa Bond Fund (the "Fund") was incorporated in Mauritius under the Companies Act 2001 on September 

27, 2013 as a public company with liability limited by shares and is authorised by the Financial Services 

Commission (the “FSC”) to operate as a Collective Investment Scheme, categorised as an Expert Fund pursuant 

to a Global Business Licence issued by the FSC. The Fund is not a public interest entity as defined by law but is 

required to apply the National Code of Corporate Governance for Mauritius (2016) (the “Code”) by the FSC. It is 

committed to the highest standard of business integrity, transparency and professionalism in all its activities to 

ensure that the activities of the Fund are managed ethically and responsibly to enhance value for all 

stakeholders. 

The Fund is managed by MCB Investment Management Co. Ltd (the “Manager”), a company duly licensed by the 

FSC to promote, manage and administer collective investment schemes and closed-end funds. 

The Fund has no employees and its day-to-day operations are handled by its functionaries which include the 

Manager, a registrar and a custodian. 

1.2 Statement of Compliance 

The board of directors has given and will continue to give due consideration to the principles of good corporate 

governance which are applicable to the Fund under the Code. It is worth noting that the Manager and the 

ultimate holding company of the Manager, MCB Group Limited (“MCBG”), are required to comply with the 

principles of the Code.  

Throughout the year ended June 30, 2025 to the best of the Board’s knowledge the organisation has complied 

with the Code in all material aspects except for certain sections as mentioned and explained in the table below.  

Principle Section relating to Reasons for non-compliance 

2 Organisations should have at least an Audit 
Committee and a Corporate Governance 
Committee 

Given that the Fund is a Collective Investment 

Scheme, this Principle is being complied with 

at the level of the Manager’s holding and 

ultimate holding companies. 

2 Board Structure with a designated 
Chairperson, an appropriate combination of 
executive, non-executive and independent 
directors and having both genders. 

Given that the Fund is a Collective Investment 

Scheme with no employees, executive 

directors cannot be appointed. The board of 

the Manager, is fully compliant with this 

Principle. 

   

The board of directors will regularly reassess the requirements of the Code to ensure that the Fund remains 

compliant thereto. 
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1.3 Constitutive Documents  

1.3.1 Board Charter 

 

The Board Charter has been duly approved by the Board and is reviewed by the latter on a regular basis. The 

Charter provides for delegation of authority and clear lines of responsibility with a reporting mechanism 

whereby matters affecting the affairs and reputation of the Fund are duly escalated to the Board of the Fund. 

1.3.2 Constitution and Prospectus 

The constitution and prospectus of the Fund (the “Constitutive Documents”) have been duly approved by the 

Board and are reviewed by the latter on a regular basis. The Constitutive Documents provide for delegation of 

authority and clear lines of responsibility with a reporting mechanism whereby matters affecting the affairs and 

reputation of the Fund are duly escalated to the Board of the Fund.  

The Constitutive Documents provide amongst others the following main objectives: 

(i) Defining the Fund's purpose, strategy and value; 

(ii) Determining policies and best practices to ensure that the business is conducted with the highest standards 

of ethical conduct within the Fund;  

(iii) Reviewing and, where appropriate, approving risk policy of the Fund; and 

(iv) Reviewing and approving the financial statements of the Fund. 

1.3.3 Organisation Structure  

The Fund has issued one management share to the Manager, a wholly owned subsidiary of MCB Capital Markets 

Ltd ("MCBCM"), which is itself wholly-owned by MCBG. 
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1.3.4 Statement of Main Accountabilities  

The Board is responsible and accountable for the long-term success of the Fund and has approved and set the 

main accountabilities of the Board collectively as follows: 

 Main Accountabilities 

Chairperson -Provides overall leadership to the Board 
-Ensures that the Board is effective in its tasks of setting and 
implementing the Fund’s direction and strategy 
-Ensures that the development needs of the directors are 
identified and appropriate training is provided to continuously 
update their skills and knowledge 
-Maintains sound relations with the shareholders 

Board  -Ensures compliance by the Fund with applicable legislation, 
regulation and policies 
-Safeguards the assets of the Fund. 
-Ensures Board decisions are being implemented and the long-
term interests of the shareholders are being served. 

Secretary -Providing guidance to the Board relating to their duties, 
responsibilities and powers  
-Informing the Board of all legislation pertaining to meetings 
of the shareholders and the Board  
-Ensuring that the minutes of all meetings of shareholders and 
Board are properly recorded, and that all statutory registers 
are properly maintained  
-Certifying in the annual financial statements, that the Fund has 
filed with the Registrar of Companies all such returns as are 
required under the Mauritian Companies Act 2001 (the “Act”) 
as may be amended from time to time. 

 

1.3.5 Material Clauses of the Constitution 

 

As per the constitution of the Fund, no shareholder shall have any pre-emptive rights whatsoever to subscribe 

for any additional shares issued by the Fund. The Board is expressly permitted to issue further Redeemable 

Participating Shares as the case may be at any time ranking as to voting or distribution rights or both equally 

with Redeemable Participating Shares, already issued by the Fund without such issue qualifying as a variation of 

class rights of the existing Redeemable Participating Shares. 

2. THE BOARD STRUCTURE 

 

2.1 Board roles and responsibilities 

The Board’s primary function is to direct and supervise the business and affairs of the Fund. The Board currently 

consists of four directors, at least two of whom shall at all times be resident in Mauritius. All board meetings of 

the Fund are chaired from and decisions are taken in Mauritius. The members of the Board are appointed by the 

holder of the Management Share. 

The Fund is currently managed by a unitary Board of four members, residents of Mauritius, out of whom one (1) 

are Non-Executive and three (3) are Independent Non-Executive Director. 
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The Board meets at least four times a year to review the investments, operations and administrative affairs of 

the Fund. There are no service contracts between the Fund and any of its directors in their personal capacity, 

nor are any such contracts proposed. A director may vote at, or be counted in the quorum of any meeting of the 

Board to consider any contract in which the director is interested, provided that such director declares the 

interest prior to taking the vote at the meeting and causes such interest to be recorded in the register of 

interests. 

All the members of the board possess the necessary knowledge, skills, objectivity, intellectual honesty, integrity, 

experience and commitment to make sound judgements on various key issues relevant to the business of the 

Fund, independent of the Manager and to protect the interests of shareholders, clients and other stakeholders. 

All directors receive timely information so that they are equipped to play as full a part as possible in board 

meetings. All board members have access to the Company Secretary for any further information they require. 

The Fund has entered into an investment management agreement of unlimited duration with the Manager 

which gives the Manager full power to administer, supervise and direct the acquisition and/or disposal (by 

whatever means) of the Fund’s investments subject to and in compliance with the investment objectives and in 

light of any reasonable instructions that may be given by the Board. 

2.2 Composition of the Board 

The Board examines the size, composition and the essential competencies of its members annually to ensure 

that there is an appropriate balance of skill, experience, knowledge and gender representation on the board to  

carry out its duties and responsibilities effectively. The Board currently comprises of four members as detailed 

below: 

Name Title Category Gender Country of 

Residence 

Jean Hok Yui HOW HONG Director Independent Male Mauritius 
Krishen PATTEN Director Non-Executive Male Mauritius 
Patrick Eric Ronald LAM YAN FOON 
(Resigned on September 23, 2025) 

Director Non-Executive Male Mauritius 

Medina Sarah TORABALLY Director Independent Female Mauritius 
Vandana Sandya NATHOO Director Independent Female Mauritius 

 

The size of the Board and its level of diversity are commensurate with the size of the Fund which is a Collective 

Investment Scheme with no employees. 

Given that the Fund has no employees, it is not possible to have executive directors. Day-to-day operations are 

handled by its functionaries which include the Manager, a registrar and a custodian. 

2.3 Profile of Directors 

A brief profile of each director along with their directorships is set out below: 

(i) Jean Hok Yui How Hong, Independent Director  

 

Mr. How Hong holds a Diploma in Sugar Technology (School of Agriculture, University of Mauritius). He has 40 

years’ management experience in the agro-industry, wholesale and distribution sector at Innodis Ltd. He was 

the Chief Operating Officer for 3 years and then Chief Executive Officer for 8 years prior to retiring in December 

2016. Mr. How Hong has assumed functions of Executive Director of Mauritius Farms Ltd, and General Manager 

(Commercial Division) of Happy World Ltd.  
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Directorship in listed companies: Innodis Ltd, MCB India Sovereign Bond ETF and African Domestic Bond Fund 

(Stock Exchange of Mauritius). 

 

(ii) Krishen Patten, Non-Executive Director 

 

Krishen Patten is the Head of Financial Risk at The Mauritius Commercial Bank Ltd since March 2021. He started 

his career at Goldman Sachs in London in 2006 in the Market Risk Management & Analysis unit covering market 

risks across several asset classes before joining LCH.Clearnet in London as a Fixed Income Risk Manager in 2012. 

He subsequently relocated to Abu Dhabi as a Senior Risk Specialist for the Abu Dhabi Investment Council from 
2013 to 2016. He then joined AXYS Investment Partners Ltd as Chief Risk Officer from 2016 until 2021. 

 

Krishen holds a first class Honours degree in Actuarial Science from the London School of Economics & Political 

Science. He is also both a CFA and FRM charterholder. 
 
Directorship in listed companies: MCB India Sovereign Bond ETF and African Domestic Bond Fund (Stock 

Exchange of Mauritius) 

(iii) Patrick Eric Ronald Lam Yan Foon (Rony Lam), Non-Executive Director (Resigned on September 23, 2025) 

 

Mr Lam started his career with KPMG in Beijing and London, where he qualified as a Chartered Accountant. Since 

2000, he has pursued a career in investment banking at HSBC Investment Bank and Barclays in London and Asia. 

From 2007 to 2012, he was a Partner at Fenchurch Advisory Partners, a leading UK investment banking firm 

focused exclusively on advising financial institutions on mergers and acquisitions and capital markets 

transactions. Mr Lam was a Cambridge Commonwealth Trust scholar and holds a BA (Honours) and MA (Cantab) 

in Economics from Cambridge University. He also has a Diploma in Mandarin Chinese from Renmin University of 
China. 

 
Directorship in listed companies: MCB India Sovereign Bond ETF and African Domestic Bond Fund (Stock 

Exchange of Mauritius) 

(iv) Medina Sarah Torabally, Independent Director 

 

Ms Medina Torabally holds a Bachelor of Laws (LLB) from the University of Reading (UK) and is a dual-qualified 

barrister, admitted to both the Bar of Mauritius and the Bar of England & Wales. She is currently a Senior 

Associate in the Tax and Litigation team at CMS Prism, a boutique business law firm in Mauritius specialising in 
revenue and commercial law. She has represented clients from tax tribunals, the Supreme Court and the Judicial 

Committee of the Privy Council. Since being called to the Bar in 2016, Ms Torabally has focused her practice on 

commercial dispute resolution, with a particular emphasis on tax controversy and advisory matters. Prior to 

joining CMS Prism, she served as a litigation associate at Benoit Chambers for three years and also held the role 
of Assistant Legal Counsel and Fellow at the Permanent Court of Arbitration in Mauritius. 
 
Directorship in listed companies: MCB India Sovereign Bond ETF and African Domestic Bond Fund (Stock 
Exchange of Mauritius) 
 
 
 
 
 
 
 
 
 
 



MCB AFRICA BOND FUND 
 

CORPORATE GOVERNANCE REPORT 

FOR THE YEAR ENDED JUNE 30, 2025 
 

7 

 

 

(v) Vandana Nathoo, Independent Director 

 
Mrs Vandana Ramdenee-Nathoo studied Computer Science and Business at the University of Warwick under a 

merit scholarship. She brings a wealth of experience in retail banking, entrepreneurship, and strategic sales 

leadership.  She has held senior positions at HSBC and Banque Des Mascareignes (a member of the Caisse 

d'Épargne Group, France), where she was responsible for leading flagship branches and driving operational 

excellence across key business divisions. Building on this foundation, Vandana went on to establish a specialist 

training firm in retail banking, which rapidly gained the trust of major financial institutions in Mauritius.  Vandana 

currently serves as an Independent Non-Executive Director on the board of a major listed Mauritian 

conglomerate, another top 50 company and also holds board roles on three of our collective investment 

vehicles, one of which is listed jointly on the Stock Exchange of Mauritius and the Botswana Stock Exchange.  

Directorships in other listed Companies:  ENL Limited and African Domestic Bond Fund (Stock Exchange of 

Mauritius) 

2.4 Corporate Secretary 

The Fund’s secretary is Apex Fund & Corporate Services (Mauritius) Ltd, a private company incorporated in 

Mauritius with registered office address at 6th Floor, Two Tribeca, Tribeca Central, Trianon 72261, Mauritius 

(“Corporate Secretary”). Apex Fund & Corporate Services (Mauritius) Ltd, is regulated by the Financial Services 

Commission and provide inter-alia management, fund administration, trusteeship and other corporate 

administration and secretarial services. The Corporate Secretary has a pool of professionals who have in-depth 

knowledge and understanding of the latest rules and regulations governing businesses and other legal entities. 

All board members have access to the Corporate Secretary for information relating to the Board matters. Profile 

of the key personnel of Apex Fund & Corporate Services (Mauritius) Ltd is below: 

• Purnima Boyjonauth-Bhogun (Deepti) 
 

Deepti is currently a Senior Vice President at Apex Fund and Corporate Services Limited (AFCS) whereby she 

oversees a portfolio of clients which include a mixture of Funds, Global Business Licence companies, Investment 

Managers, Investment Advisors, Domestic Companies amongst others. Her main role is to ensure excellent client 

service, ensuring clients are being managed in line with the regulatory framework. She also acts as Director and 

authorised signatory on client companies.  Moreover she leads a team and ensures proper guidance and 

coaching at all times along with ensuring efficiency.  

Deepti holds a BSc (Hons.) Finance from the University of Mauritius and is ACCA (Association of Chartered 

Certified Accountants) qualified. 

• Harshee Dewkurrun 

 

Harshee is currently a Corporate Manager at Apex Fund and Corporate Services Limited (AFCS) whereby she 

oversees a portfolio of clients which include a mixture of Funds, Global Business Licence companies, Authorised 

companies, Investment Managers, and Domestic companies. Harshee is an accomplished professional with over 

15 years of experience, overseeing portfolios of high-net-worth clients in the Global Business Sector. Extensive 

knowledge and experience in corporate secretarial, corporate restructuring, fund and trust administration and 

client servicing, 

Harshee holds a BSc (Hons.) Business Economics with Information Systems from the University of Mauritius. 
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2.5 Board Attendance  

Board meetings are usually held at least four times a year but may be convened at any time in case urgent 

matters need to be discussed. 

No of Meetings held during the year 4 

Directors  

Mr. Jean Hok Yui How Hong* 3 

Mr. Patrick Eric Ronald Lam Yan Foon (Resigned on September 23, 2025) 3 

Mr. Krishen Patten 4 

Ms. Medina Sarah Torabally 3 

Mrs. Vandana Sandya Nathoo (Appointed on February 12, 2025) 1 
 
* Physically or through their duly appointed alternate director pursuant to Article 25.9 of the Constitution. 

2.6 Board Committees 

Given that the Fund is a Collective Investment Scheme, all board committees have been set up at the level of 

the Manager’s Group. 

3. DIRECTORS APPOINTMENT PROCEDURES 

 

3.1 Directors Selection 

The Remuneration, Corporate Governance, Ethics and Sustainability Committee (RCGESC) of MCBG identifies 

suitable candidates for the Board of the Fund after determining whether the potential candidates have the 

required criteria it has established. The RCGESC then proposes the selected candidates to the Manager and the 

Board of the Fund for review and approval. The ultimate authority for appointment and induction of directors 

and for succession planning remain with the Board of directors of the Fund. 

3.2 Election and Re-election of Directors 

All directors are re-elected each year at the annual meeting of shareholder. 

3.3 Induction of new Directors 

Mrs. Vandana Sandya Nathoo was appointed as director during the financial year. All new directors are given an 

induction pack, which comprises the offering and constitutive documents and the minutes of the last meeting 

of the Board. An introductory meeting is organised to explain the business activities of the Fund and its governing 

policies. The other directors as well as the Company Secretary are readily available to answer any queries that 

newly appointed directors may have with respect to the Fund. 

The above mentioned induction programme meets the specific needs of both the Fund and the newly appointed 

directors and enable the latter to participate actively in Board discussions. 

3.4 Professional Development 

Directors are encouraged to keep themselves up to date with the professional practices and industry related 

developments. The Board regularly reviews and comes to an agreement with each director, if necessary, on his 

or her training and development needs. Upon request from directors, the Fund provides the necessary resources 

for developing and updating its directors’ knowledge and capabilities. 
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3.5 Succession Planning 

The Fund does not have any direct employees. MCBG is one of the largest group of companies in Mauritius with 

a large pool of talent with different skills, academic and professional qualifications, and expertise in various fields 

of business. The MCB Group strategy includes the recognition and fostering of talents within executive and 

management levels across the Group thus ensuring that opportunities are created to develop current and future 

leaders. 

3.6 Time Commitment 

Each director is expected to devote sufficient time and attention to the affairs of the Fund.  The Fund anticipates 

a time commitment of at least 48 hours per annum.  This will include attendance at Board meetings, the Annual 

Meeting of Shareholders and meetings as part of the Board evaluation process and training and development 

programmes. There is always the possibility of additional time commitment in respect of ad-hoc matters that 

may arise from time to time, and particularly when the Fund is undergoing a period of increased activity. The 

Directors allocate sufficient time to the Company’s operation (refer to 2.5). 

4. DIRECTORS DUTIES, REMUNERATION AND PERFORMANCE 

 

4.1 Legal duties of Directors 

The directors are aware of their legal duties under the Act and other relevant legislations. They exercise the 

required standard degree of care, skill and diligence which a reasonably prudent and competent director in such 

position would exercise. The Directors allocate sufficient time to the Company’s operation (refer to 2.5). 

4.2 Remuneration Philosophy 

The RCGESC is responsible for the setting up and developing of the Group’s policy concerning the remuneration 
of directors.  MCB Group Ltd lays significant emphasis on appointing the right people with relevant skills and 
appropriate behaviours, and rewarding them, in line with market practice. 

The Fund’s remuneration philosophy for directors is a fixed annual director fees and a board attendance fee. 

4.3 Directors’ Remuneration 

 

Directors Remuneration from the Fund 

  

2025   2024 

USD   USD 
Mr. Jean Hok Yui How Hong 

1,767   677 
Mr. Patrick Eric Ronald Lam Yan Foon (Resigned on September 23, 
2025) -   - 
Ms. Li Fa Cheung Kai Suet  -   233 
Mr. Krishen Patten 

-   - 
Ms. Medina Sarah Torabally  

1,884   - 
Mrs. Vandana Sandya Nathoo (Appointed on February 12, 2025) 

734  - 

 4,385   910 
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Directors who are already in an executive position within the MCB Group do not receive additional remuneration 
as Board member, in line with MCBG policy.  Mr Jean Hok Yui How Hong, Ms Medina Sarah Torabally and Mrs 
Vandana Sandya Nathoo are entitled to a fixed annual director fees and a fee for board attendance each. The 
Board reviews the remuneration of independent and those non-executive directors who are eligible to receive 
director’s remuneration, and recommendations are made to the RCGESC of MCB Group Ltd, the ultimate holding 
company. 

4.4 Directors’ interests in shares  

The directors do not hold shares in the Fund directly or through any associate (as defined under the Listing Rules 

of the Stock Exchange of Mauritius). 

4.5 Directors’ service contracts  

There are no fixed term contracts or service contracts between the Fund and the directors. 

4.6 Related Party Transactions  

Related party transactions have been conducted in accordance with the Conflicts of interest and Related Party 

Transaction Policy and the Code of Ethics. For related party transactions, please refer to note 17 of the Financial 

Statements. 

4.7 Policies of the Fund and Code of Ethics 

The following policies of the ultimate holding company, MCBG, have been adopted by the Manager: 

• Information, Information Technology and Information Security Governance Policy 

• Conflicts of interest and Related Party Transaction Policy 

• Whistleblowing Policy 

• Code of Ethics 

 

Compliance with the Code of Ethics is regularly monitored and evaluated by the Board of the Manager. The 

above policies can be viewed on the website of MCBG. 

4.8 Whistleblowing 

The Whistleblowing Policy of MCBG provides all employees within the Group, including those of the Manager, a 

reporting channel on suspected misconduct or malpractice within the Manager without the risk of subsequent 

victimization or discrimination. The policy outlines the complaint handling and reporting processes to improve 

transparency. 

4.9 Information Governance 

The Fund has outsourced substantially all its operations to reputable service providers, mainly within the MCB 

Group, to whom the policies (as per 4.7 above) of MCBG applies. The Board oversees information governance 

of its service providers.  

4.10 Register of Interest 

 

An interest register is maintained by the Corporate Secretary and is available for consultation by the shareholder 

upon request.  
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4.11 Directors’ Performance 

The Board acknowledges the need of regularly reviewing the performance and effectiveness of the Board and 

its Directors. The directors endeavour to maintain the same vigilance in leading the Fund. A review is currently 

being carried out by means of a questionnaire to be filled by each Director to assess the Board’s effectiveness 

and whether directors continue to discharge their respective duties effectively. 

5. RISK GOVERNANCE AND INTERNAL CONTROL 

The Board of Directors has delegated the responsibilities to ensure the effectiveness of the internal control 

systems to the Manager of the Fund which has set adequate policies to provide reasonable assurance that risks 

are identified and managed appropriately. Any serious issue arising is taken at Board level. 
 

The Manager’s policy on risk management encompasses all significant business risks including physical, 

operational, human resources, technology, business continuity, financial, compliance and reputational which 

could influence the achievement of the Fund's objectives. 
 

The system of internal control, which is embedded in all key operations of the Manager, provides reasonable 

rather than absolute assurance that the Fund's business objectives will be achieved.  

 

The Manager, is responsible for the design, implementation and monitoring of all risk, compliance and anti-

money laundering policies and procedures of the Fund and has a direct reporting line to the Board of Directors. 
 

A Supervisory Monitoring Committee (‘SMC’) comprising the CEO of MCBCM, the CEO and the CFO of MCB Group 

Ltd was set up in November 2024 to oversee the strategy, performance, and governance of the entities within 

MCBCM Group ensuring alignment with the strategy of the MCB Group. The SMC also reviews material financial 

or reputational matters and reports to the Board of MCBCM. 

 

The Board is satisfied regarding the implementation, operation and effectiveness of internal control and risk 

management.  

 
The risk management mechanisms in place include: 

- A system for the ongoing identification and assessment of risk; 

- Development of strategies in respect of risk and definition of acceptable and non-acceptable levels of risk; 

- Reviewing the effectiveness of the system of internal control; and 

- Processes to reduce or mitigate identified risks and contain them within the levels of tolerance defined by the 

Board. 

 

The key risks for the Fund are legal, regulatory, operational, reputational, performance and financial risks. The 

Board is ultimately responsible for these matters but delegates the ongoing tasks to the Manager. 

 

Legal and regulatory risks are mainly the risks that the Fund does not comply with legal & regulatory 

requirements namely FSC and Registrar of Companies. These risks are managed by the Board, taking advice from 

the Fund's legal advisor where appropriate and setting out of proper processes and procedures in order to 

comply with all relevant legislations in force to safeguard the assets of the Company. The Board is also covered 

under appropriate insurance cover taken by the Fund's immediate holding company. Regulatory reporting has 

outsourced to experienced team of professionals within the MCB Group. 
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The operational risks profile of business activities and processes have been analysed and following evaluation, 

appropriate controls have been designed and implemented. In addition, risk arising from business processes is 

managed through the application of the necessary technical controls at every stage of those processes. 

 

Reputational and performance risks are managed by the Board. 

 

The identification and management of the financial risks are discussed in note 4 to the Financial Statements. 

 

During the financial year under review all significant areas with respect to risk governance were covered by the 

internal control and no risk or deficiency has been noted in the organisation’s system of internal controls.   

 

6. REPORTING WITH INTEGRITY 

An assessment of the Fund’s financial and non-financial performance and outlook has been discussed in the 

manager’s report on page 17 of the annual report. 

 

6.1 Health and Safety Issues 

The Manager is committed to the highest standards of integrity and ethical conduct in dealing with all its 

stakeholders. 

The Fund however does not have any employees. 

6.2 Corporate Social Responsibility 

There were no Corporate Social Responsibility contributions made during the year under review. 

6.3 Charitable Donation  

No donation was made by the Fund during the year under review. 

6.4 Political Donation 

The Fund did not make any political donation during the year under review. 

6.5 Documents on website 

The prospectus, constitution, Board Charter and the latest Audited Financial Statements as well as the Manager’s 

corporate governance undertakings are published on the website of MCB Capital Markets. These documents 

have been approved by the Board and are monitored and updated in a timely manner further to any changes in 

laws requirements from regulatory bodies or decision taken by the Board. 

7. AUDIT 

 

7.1 Internal Audit 

Given that the Fund is a Collective Investment Scheme, internal audit assignments are done at the level of the 

Manager.  

The internal audit function of the Manager is outsourced to the Group Internal Audit Department of The 

Mauritius Commercial Bank Ltd (GIA), which provides another balanced assessment of key risks and controls, 

independent from reports received from the Manager's management. 
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The Head of GIA is independent of the Executive Management of the Manager and reports to the Audit 

Committee of MCBCM semi-annually. The audit team executes its duties freely and objectively in accordance 

with the Institute of Internal Auditors’ Code of Ethics and International Standards on independence and 

objectivity. All members of the audit team are required to sign the Code of Ethics on an annual basis. 

GIA ensures that the quality of internal audit services provided to the Manager is aligned with recognised best 

practices. GIA leverages on a systematic and disciplined approach, notably through the use of well-focused audit 

work programs and computer aided audit techniques to evaluate the effectiveness of the internal control 

systems of the Manager. The Institute of Internal Auditors requires each internal audit function to have an 

external quality assessment conducted at least once every five years. The last exercise was carried out in October 

2023, by an internationally recognised auditing firm which confirmed the Internal Audit BU’s compliance with 

the International Standards for the Professional Practice of Internal Audit issued by the above-mentioned 

institute. 

The internal audit exercise of the Manager has been carried out in FY 2025 – covering the period from 1 October 

2023 to 30 September 2024 – and focused on the following: 

•  Governance: Review of minutes of Board meetings and review of monitoring process of the Risk and 

Compliance Unit 

•  Accounting: Bank reconciliation and fixed assets 

•  Investment: Investment agreement 

•  CIS Management: Settlement and dealing, pricing and reporting 

•  Client take-on: Unit trust –application and redemption 

•  IT: Quantis logical access management, disaster recovery, shared folder administration, Service Level 

Agreement 

•  Others: Human resources analysis 

• AML/CFT procedures in place 

 
There are no restrictions placed on the internal auditors in conducting their audit exercises. 

7.2 External Auditor 

The current auditor is BDO & Co and the tenure of office will be reviewed on a regular basis in line with good 
governance.  
 

The Board receives reports from the Fund’s external auditor. The external auditor did not carry out non-audit 

services for the Fund during the financial year under review.  

The Board recommends the appointment of external auditor to the shareholder. 

 

The Board also evaluates the performance of the External Auditor and reviews the integrity, independence and 

objectivity of the External Auditor by: 

 

• Confirming that the External Auditor is independent from the Fund. 

• Considering whether the relationships that may exist between the Fund and the External Auditor impair 

the External Auditor’s judgement. 

 

The Board will recommend that the audit partner for the Fund be rotated every seven years. 
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7.3 Auditor’s Fees 

The fees payable to the auditor, for audit for the year under review were as follows: 

             2025     2024  

             USD     USD  

Audit fees - BDO & Co                   5,057               4,934 

 

Fees are inclusive of VAT. No other services have been provided by the auditor for the year under review. 

8. RELATIONS WITH THE SHAREHOLDER AND OTHER KEY STAKEHOLDERS 

Shareholders are kept properly informed on matters affecting the Fund. The annual meeting of shareholder is 

held in accordance with the Companies Act and upon consultation with the shareholder. Notices for the annual 

meeting and other shareholder meetings are duly sent to the shareholder.  

The Fund's website is used to provide relevant information to other stakeholders. Open lines of communication 

are maintained to ensure transparency and optimal disclosure. 

8.1 Shareholders Agreement Affecting The Governance of the Fund by the Board 

There is currently no such agreement. 

8.2 Major Transaction 

No major transaction as defined under section 130(2) of the Act was undertaken. 

8.3 Third Party Management Agreement 

 

(a) Investment Management Agreement 

The Fund has entered into an investment management agreement with the Manager which gives the latter full 

power to administer, supervise and direct the acquisition and/or disposal (by whatever means) of the Fund’s 

investments subject to and in compliance with the investment objectives and in light of any reasonable 

instructions that may be given by the Board. The Manager fulfils additional duties and reporting obligations 

including: 

(i) To provide instructions with respect to the execution of purchases and sales of investments on 

behalf of the Fund as it deems to be in the best interests of the Fund; 

(ii) To make all material disclosures to the Fund regarding itself and its members, managers, partners, 

officers, directors, shareholders, employees, affiliates or any person who controls any of the 

foregoing, their investment performance and general investment methods, the investment 

performance of their customer accounts; 

(iii) To maintain a continuous record of all investments and securities acquired by the Fund and with 

respect to all transactions effected by it or on behalf of the Fund in accordance with such regulatory 

and reporting requirements of the FSC and such other relevant authorities; 

(iv) To maintain such books and records as are appropriate, check all periodical reports, transaction 

advice and/or statements received from time to time from the Custodian and shall render to the 

Fund such periodic and special reports as the Fund may reasonably request from time to time; 

(v) To deal with applications for shares of the Fund and cause for the issue of shares duly subscribed 

for; 

(vi) To calculate the Net Asset Value of the Redeemable Participating Shares; and 
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(vii) To perform (by itself or through other service providers) all administrative services required by the

Fund and engage in any other lawful activities.

(b) Registrar

The Fund has appointed MCB Registry and Securities Ltd as its registrar (the "Registrar"). The Registrar is 

incorporated under the laws of Mauritius and is licensed by the FSC as a Registrar and Transfer Agent. The duties 

of the Registrar include: 

(i) Maintaining, in relation to each class of shares, the register of shareholders of the Fund and

generally performing all actions related to the issuance and transfer of Redeemable Participating

Shares and the safe-keeping of certificates, if any;

(ii) Recording in the register all redemption and/or issue of Redeemable Participating Shares;

(iii) Dealing with and replying to all correspondence and other communications addressed to the Fund

in relation to the replacement or transfer of Redeemable Participating Shares; and

(iv) Performing all other incidental services necessary to its duties, which duties are set out in the

registrar and transfer agent agreement.

(c) Corporate Secretary

Apex Fund & Corporate Services (Mauritius) Ltd has been appointed corporate secretary. The Corporate 

Secretary is incorporated under the laws of Mauritius and is licensed by the FSC as a Management Company to, 

inter alia, provide company management services to global business companies. The duties of the Corporate 

Secretary include: 

(i) Providing guidance to the Board relating to their duties, responsibilities and powers;

(ii) Informing the Board of all legislation pertaining to meetings of the shareholders and the Board;

(iii) Ensuring that the minutes of all meetings of shareholders and Board are properly recorded, and

that all statutory registers are properly maintained; and

(iv) Certifying in the annual financial statements, that the Fund has filed with the Registrar of

Companies all such returns as are and may be required under Mauritian laws

8.4 Shareholders Holding more than 5% of the Fund 

Holders of Management Shares as at June 30, 2025 

MCB Investment Management Co. Ltd 100.0% 

8.5 Share Option Plan 

No such scheme currently exists within the Fund. 

8.6 Timetable of important events 

The Board aims to hold board meetings at least four times a year. Annual Meeting of Shareholders is usually 

held in November/ December. 

8.7 Distribution Policy 

The Fund does not have a distribution policy as the holders of both Management Share and Redeemable 

Participating Shares do not have any rights to dividends. 
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STATEMENT OF DIRECTORS' RESPONSIBILITIES 

The directors collectively as a Board acknowledge their responsibilities for the following and state that: 

(i) the financial statements fairly present the state of affairs of the Fund as at the end of the financial

year and the result of operations and cash flows for the year:

(ii) adequate accounting records and effective internal control systems and risk management have

been maintained;

(iii) appropriate accounting policies supported by reasonable and prudent judgements and estimates

have been used consistently;

(iv) the financial statements have been prepared in accordance with the International Financial

Reporting Standards (IFRS), International Accounting Standard (IAS), the Mauritius Companies Act

2001 and the Mauritius Financial Reporting Act 2004;

(v) the financial statements have been prepared on a going concern basis;

(vi) they are responsible for safeguarding the assets of the Fund;

(vii) they are responsible for leading and controlling the organization and meeting all legal and

regulatory requirements;

(viii) they have taken reasonable steps for the prevention and detection of fraud and other irregularities.

The external auditor is responsible for reporting on whether the financial statements are fairly presented. 

Having taken all the matters considered by the Board and brought to the attention of the Board during the year 

into account, we are satisfied that the annual report and financial statements taken as a whole are fair, balanced 

and understandable. 

For and on behalf of the board of directors: 

Ms Medina Sarah Torabally 

Director 

Date: September 23, 2025 

·········K{amM ..........
Mr Krishen Patten 

Director 
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MCB AFRICA BOND FUND

MANAGER'S REPORT FORTHE YEAR ENDED JUNE 30, 2025

Performance Review

As of 30 June 2025, the Fund's total assets under management stood at USD 4.2 million. Since inception in February 2014,

Class A Shares have delivered a cumulative return of 1.6%, while Class B Shares have returned 4.3%. The Total Expense

Ratio (TER) stands at 1.7% for Class A Shares and 1.4% for Class B Shares. For FY2025, the Fund generated returns of 6.5%

for Class A and 6.7% for Class B, compared to 12.9% for the benchmark.

Portfolio Review

In Ju!v 2024, the Fund underwent a strategic transition from a mixed local and hard currency bond strategy to a purely US

Dollar denominated bonds mandate, and began using the Standard Bank Africa Sovereign Bond Index (SBAFSO Index) as

its official benchmark.

Portfolio characteristics as at the end of June 2025 are shown below:

Statistic

Effective Duration (Years)

Current Yield %

2.51

7.99%

Currency Allocation

United States (USD) 100.00%

Outlook for Markets

For the financial year ended June 2025, moderating inflation, improving economic growth, and an increasingly

accommodative monetary policy backdrop have created a supportive environment for African hard currency bonds.

While trade barriers, tariffs, and geopolitical tensions remain ongoing risks, the overall outlook for the asset class is

constructive. We believe that elevated volatility, driven by political noise and strong or political statements, may present

valuable entry points for long-term investors. Notably, USD-denonninated African sovereign bonds have outperformed

both USD Investment Grade and High Yield corporate bonds over the l-year, 3-year, and 10-year periods (on an index

basis), The trend of relative outperformance is expected to persist over the medium term, supported by attractive risk-

adjusted returns and a maturing investor base.

12.98%

10.26% 10.48% 10.28%

African Hard EM Local Currency EM Hard Currency US High Yield
Currency

Source: Bloomberg,from Jul24 to Jun 25

'J- \f (^
MANAGER

For and on behalf

MCB INVESTMy^T MANAGEMENT CO. LTD
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MCB AFRICA BOND FUND

SECRETARY'S CERTIFICATE FOR THE YEAR ENDED JUNE 30, 2025

Pursuant to section 166(d) of the Companies Act 2001, we certify that, to the best of our knowledge and belief, the Fund

has filed with the Registrar of Companies ati such returns as are required under the Companies Act 2001.

^'t -..^

SECRETARY

For and on behalf of

Apex Fund & Corporate Services (Mauritius) Ltd

Date: September 23, 2025
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